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THE NEWSLETTER BY AND FOR RHODE ISLAND STATE EMPLOYEES

FALL OPEN ENROLLMENT: October 6-31, 1997 (Effective 1-4-98)

Steps vou need to take . . .
1. Learn about your choices!

® Refer to Workbook/Video sent to you in May. [f
you cannol locate, see your agency personnel staff,

® Attend a Benefits Fair. Schedule s in this
newsletter. Carrier representatives will be
available,

® (all the plans. Request provider directories.

® Call your doctor,
2. Consider waiving your health plan!

® 51300 (taxable) payable each December.
Two married State employees are eligible.
Dental and Vision coverage may be retained.

You must provide proof of coverage through
spouse’s plan.
3. Enroll!

® No telephone enrollment.

® LEnrollment necessary only if you wish to ¢change
plans ar to participate in other benefit plans (legal,
life) as a new enroller.

® Must complete paper enrollment forms available
from your agency personnel office.

Here are the plans available during this Open
Enrollment:

Benefits Summary

Medical
Traditional:  Blue Cross Classic
PPO’s: Blue Cross State Blue, United | lealth
Care Choice Plus, Harvard Pilgrim
HMO’s: Blue Cross Blue Chip, United Health

Care Select, Harvard Pilgrim, Tulls

Life Insurance

Basic {Aetna Life) — 1X salary available

Supplemental (Aetna Lile) — Additional 1X salary

available

No medical questions
Legal Plan

Prudential Legal Care

® (Comprehensive legal benefits available
Vision Plan

Vision Service Plan

® Same benefiis regardless of medical plan selected.

® No coverage for dependents if enrolled under Blue
Cross Classic.

® All employees and dependents are automatically
covered.

Dental
Blue Cross Dental

® Al employees and dependents are automatically
covered,

Short Term Disability Plan *
 AFLAC
Cancer Care Plan *
AFLAC
Dependent Day Care *
AFLAC

Open Enrollment for these plans runs from October

1-December 13, 1997

Deferred Compensation Plan (Scction 457 Only)

Fidelity Investments

® Enrollment is ongoing and is not limited to 10/6-
31/97 period.

e Fidelity will participate in Benefit Fairs listed below
and elsewhere in this newsletter.

® Minimum biweekly deduction $10.00, annual
maximum $7,500.

® (Call Fidelity for a booklet describing plans available
for Rhode Island State Employees.

BENEFITS FAIR SCHEDULE
October 6-10, 1997
Active Emplovees
Mon. Oct. 6 — URI Memorial Union Ballroom, 8:45 a.m.-
4:00 p.m.
One Capitol Hill — Second Floor Confer-
ence Rooms A, B & C — 9:00 a.m.-4:00

£

p.m.

Tues. Oct. 7 — Brstol Veterans Home Chapel — 7:00 a.m..-
1:00 p.m.

Wed. Oct. 8 Rl School for the Deaf Multipurpose Room

2:30 p.m. 4:00 p.m.
Thurs. Oct. 9 — RIC Whipple Hall, Whipple Foyer, 9:00 a.m.-
4.00 p.m.
— FEleanor Slater Hospital, Arnold Conference
Center 7:30 a.m.-4:00 p.m.
Retirees

Wed. Oct 1. — CCRI! — Warwick, Conference Room East,
8:00 a.m.-4:00 p.m.

Fri. Oct. 10

This newsletter 15 availlable, upon request, inoan aliermative
format for indwaduals with disabilines. TDD nunmibers ove: 277-
6395, il no answer 277-6144 10 leave a meassage,




FROM THE
GOVERNOR’'S
OFFICE

Executive Orders

97-8 B-1.97 Waives entrance fees
at State beaches, parks
and recreation areas.

For more information or copies of

Executive Orders, call the Office of

the Executive Counsel, 277-

2080, Ext. 258.

NOTES FROM THE
GENERAL TREASURER’S
OFFICE

Delerred Com-
\ pensation457 Up-
date: The 800
number for the
Fidelity Deferred
Compensation
Plan is up and run-
ning. If you would
like to speak with a representative of
Fidelity, call 1-800-430-2363. Infor-
mational packets have been mailed to
current  participants. Postcards
announcing the information meetings
held in the month of July were also
mailed to non-participants. If you did
not receive your packet or missed the

is a win-win situation. Taxpayers
benefit from outstanding investment
returns, while retirees have a stronger
and more diversified pension fund on
which they rely. This is one instance
where good fiscal management has a
dramatic impact on the State budget.”

L

Unclaimed Property Update:
The State returned a record amount
of money — more than $5 million
dollars — to rightful owners in the fiscal
year that ended June 30, 1997. The
Unclaimed Property Division of the
General Treasurer's Office returned
$5,001,973 to 5,563 people, a 45%
increase over the previous record set
in 1993. Mayer attributed the success
of the program to the aggressive work
by Treasury employees, who have
taken the Missing Money List to
shopping malls and fairs via a laptop
computer, as well as putting the list on
the Internet. Banks and businesses
must turn over to the State uncashed
checks, long-forgotton bank accounts,
and other unclaimed money. This
property is then published in the
Missing Money List and held in trust
until the rightful owner comes forward.
There is no time limit to claim the
property. Treasurer Mayer said: “We
continue to look for new ways to
reunite people with their missing
money. This is their money — and they
deserve to get it as quickly as possible.”

pRide, the state employees’ news
letler, is published by the Division of
Human Resources, Depariment ol
Adminisitation, William E. Powers
Building, One Capitol Hill, Providence,
R1 02908 -5860. 2772200

Director of Administration:

Robert L. Carl. Jr., PhD
Personnel Administrator:

Anthony A, Bucci
Editor-in-Chief:

Donald J. Boisvert
Executive Editor:

Beverly A. Dvwyer
Photographer:

Chet Browning, MHRH
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e Larry Grimaldi, DEA e Douglas
Hartley, PLUC e Frank lacono, DLS e
Steve Klamkin, GTO e Raymond
LaBelle, EMA e Linda McArthur,
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Deadline for coniributions to
the Holiday issue is November
10, 1997.

The State of Rhode Island is an
equal opportunity employer and
reasanable accommodations
will be provided. For assistance,
call EEQO Office at 277-3990.
(TDD 277-6144).

CADET RECEIVES MARSHALL AWARD

Sean D. Coulter, was awarded the prestig bus George C. Marshail Award
for excellence in leadership as a senior Cadet at 11e Military College of Vermont,
Norwich University. The award is given annually by each collegiate Reserve
Officer’s Training Corps unit to its “top all around senior cadet”.

Fidelity informational meeting or have
any guestions, please call Fidelity at the
800 number above.

* % %k

General Treasurer Nancvy
Maver announced $24 million in
pension savings to State and local
taxpayers next year. The savings were
made possible by three years of
investment returns that were nearly
double the actuarially assumed rate of
8% a year. While the pension fund grew
much faster than expected, much of
that growth was not recognized until
now. The State Retirement BRoard
voted unanimously to fully recognize
investment gains as of June 30, 1996.
As a result of the Retirement Board
action, State and local taxpayers will
contribute approximately $24 million
less than they otherwise would have
for fiscal year 1999. Mayer said: “This

1957

Coulter is the son of Eugene and Frances Coulter of Middletown. His father
Eugene Coulter, is the Chief Special Counsel for the Rhode Island Department
of Transportation.

Sean also attended the twentieth annual Marshall ROTC Seminar at The Citadel
in Lexington, Virginia. Award winners from colleges and universities all over the
country convened at the George C. Marshall Foundation in Lexington for
roundtable discussions of national security issues.

Coulter is one of approximately 260 senior ROTC Cadets nationally to receive
the award named after George C. Marshall, a five-star general and chief-of-staff
of the United States Army in WW . Marshall subsequently served as U.S.
Secretary of State and as Secretary of Defense. In 1953, he received the Nobel
Peace Prize for initiating and overseeing the post-war European Recovery Program,
better known as the Marshall Plan, which not only began the restoration of Western
European cities, but also checked the spread of communism in post-war Europe.
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Sean was selected by the Department of the Army for immediate active duty
upon graduation, and was commissioned a 2nd Lieutenant, United States Army.
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ANSWERS TO SOME IMPORTANT QUESTIONS
ABOUT MANAGED CARE PLANS

Will I have to change doctors?

Chances are you won’t. The State made a point of choosing
managed care plans whose providers our employees and
retirees already use. Call your doctors and ask them which
managed care plan they belong 1o. You'll be pleasantly
surprised to learn that most or all of your doclors already
belong to one or more managed care plans the State offers.
Then consider the cost savings you'll enjoy when you join
a managed care plan.

What about pre-existing conditions?

You may change to any of the medical plans and not have
to worry about pre-existing conditions —— ever — either for
yoursell or for your covered dependents.

What if 'm in the hospital on June 1, 19977

If you or a covered family member is in the hospital on
June 1, 1997, your former plan will cover you until you are
discharged from the hospital. You will be covered under your
new plan after you are discharged.

What if I'm in a course of medical treatment for a serious
illness?

If you're in a course of treatment, your new plan will work
with your doctor or case manager to help you make a smooth
transition to your new plan, without disrupting your care or
your coverage.,

Will I be limited to a small number of specialists?

Absolutely not. Managed care networks are large and
getting larger. When you join a managed care plan you will
receive a provider directly showing you who is in the network,
[f you are not satisfied with the referral made by your primary
care physician, you can always ask to see another specialist.

Will I have 24-hour coverage?

Yes you wil. Your primary care physician will make
arrangements for coverage 24-hours a day. [f you need medical
assistance after normal office hours, call your doctor first.
You will then be given either an emergency phone number
or directed to the on-call covering physician.

Are managed care plans easy to use?

Definitely. If you join a PPO plan and use network providers
or if you join an HMO plan, you will not have to deal with
deductibles and claim forms. Just show your identification
card and pay $10 for most services. Thal’s it.

What about emergencies?

Managed care plans cover you and your family members
wherever you are when you need medical assistance.
Generally, vou will call your primary care physician first, if
you can. If you are not able lo call, go 1o the nearest emergency
roon. Just be sure that you or someone else notifies your
primary care physician or health plan within 48 hours.

HMOs — It Pavys to Belong!

Helpful Telephone Numbers . . .

Medical Plans
Traditional Pian

Blue Cross’ Classic Blue (401) 8316550 or 1 800-327-6152

For the hearing impaired (401) 831-2202

PPO’s
Blue Cross’ State Blue
For the hearing impaired

(401) 831-6550 or 1 800 327-6152
(101) 831-2202

Harvard Pilarims’ PPO

For the hearing impaired

1-800-742-8326
1-800 634-4889

United Health Care’s Choice Plus
For the hearing impaired

1-800-422-1404
1-800-807-1757
HMO’s

Blue Cross’ Blue CHiP

For the hearing impaired

Harvard Pilgrims’ HMO

For the hearing impaired

Tufts" HMO

For the hearing impaired

(401) 831-6550 or 1-800-327-6152
(401) 831-2202

1-888-333-4742
1-800-637-8257

1-800-462-0224
1-800-815-8580

United Health Care’s Select
For the hearing impaired

1-800-422-1404
1-800-807-1757

Dental Plan

Blue Cross & Blue Shield (401) 831-6550 or 1-800-327-6152

For the hearing impaired {401) 831-2202

Vision Plan

1-800-877-7195
1-800-428-4833

Vision Service Plan
For the hearing impaired

Group Life Insurance

Aetna US Healthcare 1-800-523-5065

Group Legal Plan

1-800-848-2012
1-800-952-0450

Prudential LegalCare
For the hearing impaired

Deferred Compensation Plan

1-800-430-2363
1-800-610-4015

Fidelity Investments
TDD

State Office of Emplovee Benefits (401) 277-3160
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v Getting your prescription filled shouldn

k —___OF aiNOR FAIN
M 58 Capleis/325 g cach
f -

BRESES S .

\ FOX TTaPoRARY RILTIT

Our members are
the pharmacies in the

When you need a prescription filled, you need all the convenience
you can get. That's why Tufts Health Plan covers prescriptions at
99% of the pharmacies in Rhode Island. It's service like this that
keeps 99%* of our members satisfied.

And now that Tufts Health Plan is offered to Rhode Island state
cmployees, you can feel the benefits of membership, too. And gain
access 10 our ever-growing network of doctors and hospitals.
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RATES AND BONUSES

Medical Coverage (based on biweekly paycheck)

BLUE CROSS Ci.ASSIC BLUE You pay:
Indivdual — $10 Family — $20

PPO’s:

BLUE CROSS' STATE BLUE, UNITED HEALTHCARE'S

CHOICE PLUS You pay:
Indivdual - $0 Famiby — $0

HARVARD PILGRIM'S PPO
Indivdual — $14.35 Family — $40.17

HMO’s:

BLUE CROSS BLUE CHIP, HARVARD PILGIM’S HMO,
UNITED HEALTHCARE'S SELECT You receive a bonus:

Indivdual — $6 Family — $15
TUFT'S HMO
Indivdual — $3.54 Family - $8.30

Lile Insurance
Coverage Biweekly rate per

$1,000 of coverage
Basic Life Insurance and $24.46
Accidental Death and Dismemberment
Insurance (AD&D)
Supplemental

Life Insurance i

oy gre! Then your rate is:
under age 30 $ .032
30-34 $ 042
35-39 $ 042
40-44 $ 069
45-49 $§ .115
50-54 $ .189
55-59 $ 318
60-64 $ 494
65-69 3 .62
70-74 $ 1.28
75-79 $ 204
80-84 $ 2.86
85-89 $4.12
90-94 $ 597
95-100 $12.18
Group 1.eqal Plan
Individual — $3.16 Family — $4.20

Cancer Expense Protection
SHORT TERM DISABILITY
Call AFLAC. Rates based upon age ond/or plan selected.

Deterred C ompensation
Minimum of $10 per pay period may be deferred.
Maximum of $7,500 per pay period may be deterred.

Office of Training and Development
Fall Courses
October Fee

2 Influencing Others $ 80
3& Effective Writing

16 (*includes textbook) 98*

7 Intro to Powerpoint (Version 7) 85
15 Basic Spanish 80
20 Intro to Word Perfect 5.1 (DOS Version) 110
20 Managing Employee Performance 110
21 Intro to Windows 95 85
21 Intro to Windows 3.1 20
22 Desktop Publishing 110
23  Telephone Technigues 20
24 Intro to Personal Computers 40
27 Exploring the Challenges of a

Supervisory Position 80

28 Intro to Microsoft Word (Version 7) 85
29  Quality Customer Service 80
30 Intro to Microsoft EXCEL for Windows 110
31 Intro to Lotus 12-3 for Windows 110
November

4 Intermediate Windows 95 85
18 Intro to Windows 95 85
18 Intro to Windows 3.1 20
18 Self-Defense for Women *Co-sponsored with the

Providence County Sheriff's Department 30*
24 Intro to Word Perfect for Windows 110
25 Intro to Microsoft Word (Version 7) 85
PRE-PAID LEGAL PLAN

The Prudential LegalCare plan provides unlimited
advice and consultation with an attorney regarding
legal matters which may arise. i also covers a wide
range of commonly used legal services such as wills,
adoptions, debt collection, family matters and more.

Prudential LegalCare maintains a network of
attorneys — who meet stringent plan selection criteria
— throughout the United States. According 1o
Prudential LegalCare, 92% of eligible State of Rhode
Island and Providence Plantation employees live within
15 miles of one or more network attorneys. If you
use a network attorney, many legal services are
covered in full. You may also use a non-network
attorney. Generally, the same services are covered,
However, maximum benefit limits apply when non-
network attorneys are used.

If you decide to elect coverage under the Legal Plan,
you may cover yourself only or you may cover yourself
and your eligible dependents. For more information
on network attorneys in your area, covered legal
services, or general plan information call the Prudential
LegalCare Customer Service Center at 1-800-848-
2012.
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THE EYES HAVEIT ... A New Vision Plan!

What's the nanme of that new plan? What's covered when you use your vision benefit? If you've been asking yourself or your co
workers these questions, read on for detailed information aboul your new vision plan

As of June 1, 1997 the State of Rhode Island selected Vision Service Plan, the nation's largest eyecare health plan, to administer
the uision benefits for State employees and their families. The plan is now standardized, and is provided for all eligible recipients regardless
of the medical plan chosen. If you are enrolled in the Blue Cross Classic, however, coverage is for employees only. Your medical
plan may list Oplometrists and Opthalmologists in their networks. These providers are for your use when you have a medical eye
problem. All routine services as follows will be under the VSP plan.

VSP provides you with a comprehensive benefit that includes coverage for eye examinations, glasses or contact lenses. The accompanying
table outlines the benefils vou will receive whether wvisiting a participating VSP doctor, or non-participating {(out-of network) provider.
Of course, your benefits are greater when you visit a VSP doctor. With more than 22,000 participating doctor locations across the
nation, and over 100 in Rhode Island alone, chances are you and your family can easily find a VSP doctor nearby.

In addition to coverage for eye exams and materials necessary for your visual welfare, VSP offers valuable discounts for additional
complete pairs of glasses, and contact lens services {detailed in the table below.) And, il you select cosmetic oplions such as progressive
lenses. lens coatings or frames that exceed the plan allowance, VSP controls the extra cost you pay to participating doctors.

What does this mean to you? Choice! You choose your own VSP doctar and the eyewear you want, while VSP provides the coverage
and controls the costs. Using the VSP Plan is as simple as picking up the phone. You simply call a VSP participating doctor to schedule
an appointment and identify yoursell as a VSP member. VSP and the docior’s office handle the rest!

If you would like to have your doctor considered for the network, call customer service at the number listed below. Based on requests
from employees, 13 new opthamologists and 20 new optometrists have been added since June 1st. Please note that VSP requires
doctors lo dispense eyealasses as one of the criteria for membership.

If you have questions, or would like a provider directory, call VSP at (800) 877-7195, or visit their Web site al www.vsp.com.

STATE OF RHODE ISLAND VISION PLAN AT A GLANCE

Benefit Frequency Copav In network Out-of-network Limitations
Coverage Coveruge *

Eye Examination Every 12 months none 100%$ $20 N/A

Spectacle Lenses Every 12 months $30** 100% (for lenses $18 Extra charge (controlled by

(single vision or necessary to maintain VSPj for cosmetic options

mualtifocal) visual welfare such as coalings, progressive
includes coverage for or blended lenses.
tints.)

Elective Contacl Every 12 months N/A $18 and- 15% dis- $18 Instead of spectacle lenses.

Lenses count off doctor’s You pay any amount beyond
professional services. the exam, plan allowance and

discount.

Necessary Contact  Every 12 months N/A 100% $18 Requires prior authorization

Lenses from VSP.

Frame Every 12 months $30** The plan allowance $12 A wide selection of frames is
provdes an approxi- fully covered through VSP
mate value ranging doctors. If the selected frame
between $50 and $75. exceeds the plan allowance,

VSP controls the additional
cost,

Additional Glasses  Unlimited None 20% off doctor’s retall N/A Must be obtained from VSP

or Contact Lenses

charges for glasses
15% off doctor’s pro-
(essional services for
contact lenses.

doctor who last provided
covered eye exam. Discounts
are available for 12 months
following exam.

* Qut-of-network reimbursement is applied to billed retail charges, and is not guaranteed to cover the entire cosl of
services and/or materials. ** The $30 copay applies to spectacle lenses and/or frame. If you get either lenses or a frame
you would pay $30. If you get lenses and a frame, you still pay only $30.
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URI recently celebrated the finale
of 1ts fiveyvear Capttal Campaign.
This s an especially exciting ime
for the Umversity. Thanks o the
generosity of many individuals, the
Campaign far exceeded its goal of
$50 million, netting $66.854,507. “It
demonstrated that with alumni
support. the University could reach
another tier of excellence and generate the pride that motivated
additional giving. It's a cycle where success begets success and
quality begets quality, We are very grateful to the thousands of
students, alumni, parents, faculty, staff, and friends who have so
willingly made contributions of their time, energy, and resources
to bring out this overwhelming success,” said President
Carothers. Most of the funds will be used as designated by
contributors for scholarships, faculty, and program development.
“These last five years, we have [ocused on our future, and taken
the initial steps 1o ensuring a solid foundation that will allow quality
and excellence to thrive,” Carothers added.

Come to where the action is
URI Women's Baskeitball
redeem this coupon for up o SIX FREE
ADMISSIONS for anv one RHODE ISLAND
RAMS home WOMEN'S BASKETBALL

GAME at Keaney Gyn

The 1997-98 RAMS women's basketball season is just around
the corner. Returning this year are third team Al Atlantic 10
selection Jaime Gray and sophomore backcourt mates Deana
Cocchiola and Tanya llvizdak. Add six heralded newcomers and
the RAMS are READY TQ RUN into what Head Coach 1inda
Ziemke calls the most exciting season yet. Redeem the above
coupon and Come to where the actionis . . .

1997.98 Home Game Schedule

11/09 2:00 p.m. Rossianka* 1/17 2:00 p.m. Xavier
11715 2:00 p.m. Vermont 1/29 7:00 p.m. Dayton
12/02 7:00 p.m. Dartmouth 2,04 7:00 p.m. Massachuseltis
12/21 7:00 p.m. Maine 2/08 11:45 a.m. St. Bonaventure
1/09 7:00 p.m. St. Joseph’s 2/14 7:00 p.m. Forédham
/11 2:00 p.m. Temple 2/21 2:00 p.m. G, Washington

exhibition

THE CAFETERIA PLAN {continued from page 6)

The following example is forillustrative purposes only. The example
is based on a combined federal, state and FICA 1ax rate of 25%.
Your Federal tax bracket as well as the number of exemptions
you claim will determine if your combined tax rate for those taxes
1s greater or less than 25%,

*

AFTER-TAX PRE- TAX
Taxable Income: Income:
$1000 $1000

Less Taxes (@ 25%,
-$250

| ess insurance premiums or
dependent care expenses:

$100
$900 TAXABLE INCOME

$750 per pay period

Less insurance premiums or
dependent care expenses:

$100

$650 TAKL HHOMI:
per pay period

Less taxes @ $226

$675 TAKE HOME
per pay period

If you need more information about the Cafeteria Plan, want
to elect 1o pre-tax a benefit or you would like to make any changes
to your current elections then please contact your local AFLAC®
office at 333-0083 ext. 26.

14

RI WILD WEEKEND INSTITUTE

{Rhode Island Women's Institute for [.eadership Development)
FIRST ANNUAL . . . Save the date
October 17-19, 1997, Brvant College, Smithlield, Rl

What is the Rl Women's Institute for Leadership
Development (Rl WILD)?

Rl WILD is an exciting weekend of leadership development and
skills traiming being planned by labor union women and community
activists 1o provide Rhode Island women with the tools to become
more effective activists and leaders in their unions and
communities. Jomn us at BRI WHL.D for an intensive weekend of
learning and fun to sharpen your leadershin skills and meet women
from across the state. We welcame all women — rank & file union
members, community activists, union stewards, staff, and officers,
community and union organizers,

The RI WILD Program

All participants will attend o leadership development
workshop, which combines strengthening leadership skills with the
struggle against sexism and racism - and all instances of
oppression that dimiish the solidarity of working people. This
workshop is offered at two levels one for women new to
leadership and one for more experienced leaders. Women also
will choose one skills workshop. Skills workshops being offered
include: Public Speaking, Internal Organizing, Grievance Handling,
Media Strategies, and Campaign Planning. The leadership
development workshop will be offered in both English and Spamsh.

Accommodations. Costs & Registration

The It WILD Weekend begins Friday evening, October 17th, and
ends Sunday afternoon, October 19th. Participants will stay n
single or double dorm rooms at Bryant College. The cost is $145
per person, which includes a double room with linens, meals and
all materials. Single rooms cost an additional $20. Childcare is
available, at an additional cost of $650 per child (12 & under). We
can help with transportation if needed. Participants are encouraged
1o request their unions or community organizalions to cover the
cost of the program. Limited scholarships are available.

For registration forms or more information:

Rl WILD, ¢/o Institute of Labor Studies
99 Bald Hill Road, Cranston, Rl 02920
(401) 463-9900

Major sponsors include:
Haymarket People’s Fund, Institute for Labor Studies and Research
RI AFL-CIO, RI Coalition of Labor Union Women
AFSCME Council 94

Flex Plan Rider - added value
for BlueCHiP members

BlueCHiP just got even better! Now members can ernjoy the
advantages of mare choice and added value, thanks to the Flex
Plan rider.

The rider, included in the plan at no extea charge, allows
members to seck care outside the BlueCHIP netwaork ar withoul
referral from thelr persomal physician and siill receive coverage
for up ta B0% of our allowance, subjéct to a deductible of 3250,
for covered services, Simply make an appomiment with the
provider of your choice, and submil your claim to BlueCHiP
[or reimbursement.

The Flex Plan nder applies 1o mast, but riot all, covered services.
Be sure to calt BlueCHiP ot 274-3500 or 1-800-564-0888 for
more imformation on coverage, copayments and annual
deductibles.
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pRide
in performance

A. Kathrvn Power director of the
Rhode Island Department of Mental Health,
Retardation, and Hospitals, (MIRH), was
voted in as president of the National
Association of State Mental | lealth Program
Directors (NASMHPD) at the group's annual
convention in Breckenridge, Colorado.

“I' am pleased 10 accept the responsibility,
and look forward to working with my
colleagues from around the country to advocate for the rights
and needs of persons with mental illness,” she said. “As we develop
our strategic plan for the ensuing year, there are several key issues
and areas of concern that must be addressed,” she said.

Anmong these issues and concerns are homelessness and the
need 10 increase public housing options for persons with mental
illness; the necessity to create alternatives to institutionalizing
children with mental health or emotional problems; a call to re
exanline the crteria for access to mental health issues: and a
responsibility to focus on behavioral health issues as managed
care reorganizes the structure of the service delvery system.

“The underlying philosophy of NASMHPL) is that each individual
has the righit to self-determination, and we must assure that an
array of service options is available for every person lo achieve
it,” continued Power. “As we move forward with our national
agenda, we realize that we are ot a critical turning pomt in the
history of mental health services. Recovery is a primary focus,
and consumers have assumed a leadership role in the determination
of the kinds of support services that are necessary for community
integrotion.”

NASMHPD is based in Washington, D.C. Its membersbip
includes the heads of the fifty-five state and territonal governments,

NASMHPD's mission s to advocate for the rights of persons with

mental illness, effect national policy change, promote state-of-the-
art treatments and services for persons with mentai illness, and
10 increase understanding of and reduce the stigma associated
with mental illness.

“I believe my selection as president of NASMHPD 1s due in
partio the high regard that Rhode Island’'s mental health
service system has enjoyed nationally for many vears,”
added Power. “Our programs are often viewed as models
for others to follow. Most recentlv, Rhode Island was
in the forefront of the parity issue, which later took
on national prominance. We continue Lo pul forth innovations
in service oplions and methods 1o integrate consumers in
community life.”

The Rhode Island Department of Mental Health, Retardation
and Hospitals (MHRH) is the state agency that provides services
and programs for persons with mental iliness, a developmental
disability, or a physically disabling disease or condition thal requires
long-term care. MHRH operates the Eleanor Slater Hospital and
funds a variety of community-based agencies that provide an array
of support services for the populations served.

Art Gallery at One Capitol Hill

The previously bare walls of the lobby of
the William E. Powers State Administration
Building, across Smith Street from the Stale
House, have been transiormed into a gallery
{or the display of works by local artists, The
Atrium Gallery, as it has been named, opened
in May with an exhibit sponsored by the
Providence Art Club. Currently, a fascinating
and colorful ¢xhibit sponsored by the
Wickford Art Associotion is featured.

One Capitol Hill will host exhibits on a rotating basis, with work
drawn from museums, gqallery spaces and art associations
throughout the State. The art gallery is intended to achieve three
objectives: enhance Capitol Hill as a destination point for visiiors,
as well as for the many people who visit Administration offices
or attend conferences in the building; enrich the worls environment
for the hundreds of state workers who spend their workdays in
the building; and celebrate the talents of Rhode Island artists and
provide an opportunily for them to display their work.

The gallery is the result of the joint efforts of Administration
Director Robert L. Carl, Jr., and Randall Rosenbaum,
executive director of the Rhode Island State Council on the Arts,
as well as arts organizations state-wide who are cooperafing in
putting together and hanging the exhibits. The schedule of future
exhibitions includes: September 1 10 October 31, 1997, an exhibit
mounted by the Donovan Gallery, and November 3 to December
30, 1997, display of work by Very Special Arts of Rhode Island.

In a press release announcing the gallery, Governor Lincoln
Almond said “l hope many Rhode Islanders will get the opportunity
to drop by and view the exhibits, This will be a good chance
to see some of the great talent we have night here in the State.”

If there is sufficient interest, an exhibit of framed painlings,
drawings and prints by state employees who are artists will be
organized for early 1998. Please write 1o Al Pointe, Division of
Planning, Department of Administration, 1 Capitol Hill, Providence,
R] 02908, if you are interested in exhibiting work (no phone calls,
please).

GIFTS FOR TEENS CAMPAIGN

The Department of Children, Youth and Families, m conjunction
with the Rhode Island Foster Parents Associalion, is launching
the second annual Holiday Gifty for Teens Campaign. Last
year's campaign was an overwhelming success thanks to the
generosity of the people of Rhode Island. Again this year, individuals
and organizations are asked to purchase a dift for a teen in the
care of the Department, or 1o "adopl” an adolescent group home
and provide gifts for the residents. Financial contributions, payable
to the Rhode lsiand Foster Parents Association (RIFPA) are
welcome, and will be used to purchase gifts for teens. For more
imformation call Robim Perez at DCYF at 277-4742.
Caontributions can be mailed to the Gifts for Teens Campaign,
DCYF, 610 Mt. Pleasant Ave., Blda. 7, Providence, RI 02908-1935.

DEFERRED COMPENSATION PLAN

No matter what your goal in life, retirement is one place we're
all headed. And now more than ever, it's up to each one of us
to prepare for it ourselves. As we're all aware, it's never too early
10 start your retirement savings.

The State of Rhode Island Deferred Compensation Plan can
help you do just that. The plan offers you a tex deferred way
o save for retirement through the convenience of payroll
deduction. Through the plan, you can:
® invest part of your pre-tax wages
® have the money to grow tax-deferred until you take it out

of the plan, typically at retirement
® choose from over a dozen investment options

With your Deferred Compensation Plar, vou decide how much
to save and how 1o invest the money., For more information or
1o enroll, call the Fidelity Retirement Benefits line at 800-
430-2363, or attend an informational meeting (see schedule below)
to learn more about your valuable Deferred Compensation benelit,

Mon 92997 9am. Dept. of Adm.. 1 12 Noon Zambarano Unit, Div.

Caprtol Hill uf Eleanor Slater Hosp.
Tues.93097 9 am. Dept. of Adm., 1 12 Noon R Meterans §osp.,
Capitol Hil Metacom Ave.
Wed. 10-1.97 12 Noon Dept. of Adm., 1T 4 p.m. MHRH Reqen Blda., Per
Capitol Hill sonnel, E. Slater Hosp.

Thurs. 10-2.97 1 p.m. Zambarano Unit,
Div. of E. Slater Hosp.
9 a.m. Dept. of Adm., |
Capitol Hill

4 p.m. Channel 36 TV

Fr. 16-:3.97 12 Noon MHRH  Regan Bldg.,

Personnel, E. Slater Hosp.




